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A Conversation with Janet Gornick and Marcia Meyers
In their book, Families That Work: Policies for Reconciling Parenthood and Employment, Janet Gornick and Marcia Meyers examine work-family policies in the U.S., Canada and Europe and conclude there is no reason for the United States to be lagging so far behind other western countries in policy provisions in this area.
In contrast to many European countries, and Canada, where national policies grant parents paid time off to care for young children and labor market regulations aim to keep work from encroaching on family obligations, parents in the United States are left to find their own solutions to the competing demands of work and family. As a result, parents are forced to find private care for their children, which can be costly and of dubious quality; and it's often women who are forced to compromise work and employment goals when they start a family. The authors argue that the lack of extensive social and labor market policies in the U.S. exacts a high price in the form of gender inequality in the workplace and at home, family stress and economic insecurity, and the wellbeing of children.
Gornick and Meyers show that, based on the experiences of other countries, it is possible to design paid family leave, working-time, and child care policies that would operate successfully in the United States. Furthermore, the authors present evidence that these programs are consistent with the preferences of American parents and, more generally, with American attitudes toward social welfare policy. Gornick and Meyers conclude that, in the foreseeable future, U.S. work-family policies are likely to catch up with those in place throughout much of Europe and in Canada.
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